
Postal Service (PS) Schedule
Full-Time Regular Basic Annual Rates

Effective August 27, 2022

RSCs C, K, P (APWU)                            

Pay Pay Grade

Step 3 4 5 6 7 8 9 10 11

JJ 39,879 41,277 C7, K7, P7 -New 2011 Schedule

II 41,024 42,412 Overlap New and Old Schedules

HH 42,169 43,547 Pre 5/23/2011 Schedule

GG 43,314 44,682

FF 44,459 45,817 48,244 50,596 53,019

EE 45,604 46,952 49,312 51,605 53,972

DD 46,749 48,087 50,380 52,614 54,925

CC 47,894 49,222 51,448 53,623 55,878

BB 49,039 50,357 52,516 54,632 56,831

AA 50,184 51,492 53,584 55,641 57,784

A 51,329 52,627 54,652 56,650 58,737 59,697

B 52,474 53,762 55,720 57,659 59,690 60,679

C 53,619 54,897 56,788 58,668 60,643 61,661

D 54,764 56,032 57,856 59,677 61,596 62,643 66,889 70,517 73,231

E 55,909 57,167 58,924 60,686 62,549 63,625 67,624 71,390 74,212

F 57,054 58,302 59,992 61,695 63,502 64,607 68,359 72,263 75,193

G 58,199 59,437 61,060 62,704 64,455 65,589 69,094 73,136 76,174

H 59,344 60,572 62,128 63,713 65,408 66,571 69,829 74,009 77,155

I 60,489 61,707 63,196 64,722 66,361 67,553 70,564 74,882 78,136

J 61,634 62,842 64,264 65,731 67,314 68,535 71,299 75,755 79,117

K 62,779 63,977 65,332 66,740 68,267 69,517 72,034 76,628 80,098

L 63,924 65,112 66,400 67,749 69,220 70,499 72,769 77,501 81,079

M 65,069 66,247 67,468 68,758 70,173 71,481 73,504 78,374 82,060

N 66,214 67,382 68,536 69,767 71,126 72,463 74,239 79,247 83,041

O 67,501 68,517 69,604 70,776 72,079 73,445 74,974 80,120 84,022

P 74,427 75,709 80,993 85,003

Red Circle 68,646 69,652 70,672 71,785 73,032 75,409 76,444 81,866 85,984
Step 

Increment 1,145 1,135 1,068 1,009 953 982 735 873 981

Includes General Increase of 1.3% effective Nov. 20, 2021; COLA Increase of $1,310 effective Feb. 26, 

2022; restructuring of Grade 8 effective Jun. 18, 2022; and COLA Increase of $2,455 effective August 

27, 2022.

Red Circle no longer exists in the Postal Service.  It is posted here because some local

constitutions require that local officers be paid at the red circle rate.


