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  From the desk of: Chuck 
Locke 

 

COVID-19 
 
We are facing a pandemic like 
we have never experienced in 
our lifetime. As things start 
opening back up, we are seeing 
huge jumps in COVID-19 cases. 
Please follow the 
recommendations from the CDC 
to keep you and your family safe. 
We all need to follow safe 
practices at work as well as at 
home. I know we all wish this 
pandemic would be over soon 
but that is not going to happen. 
We all need to stay diligent to 
stop the spread of this virus. If 
there are safety issues in your 
office pertaining to COVID-19, 
don’t ignore it. 

 You deserve a safe 
working environment 
and management is 
responsible for 
providing you with one. 
You should have masks, 
gloves and hand 
sanitizer available to 
you at work. You have 
the right to wash your 
hands as needed. If a 
customer comes to the 
window without a mask, 
ask them if they have 
one to put on. You have 
a right to 6-foot social 
distancing at work. Even 
if everyone has masks 
on,  
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C O V I D -  
 
it doesn’t eliminate the 
requirement to maintain 
6-foot social distancing. 
Don’t let management 
put you and your family 
at risk. Tell 
management that 
you’re not going to risk 
your health to work in 
an area where the 
proper social distancing 
rules are not being 
followed. We need to be 
filling out PS 1767 
safety violation forms to 
report these violations. 
Our members are very 
loyal to our customers 
and are reporting to 
work day after day 
despite COVID-19. 
Thank you for your hard 
work, long hours and 
dedication. You are 
appreciated and 
absolutely essential to 
the country and to the 
APWU.  ▪  
 
 

 
 
 
 
 

                                                  

                   
 
 
Deadline to register on line: 
 
California October 20, 2020 
Nevada October 29, 2020 

   

 

From the desk of  
Shir ley Taylor 

 
At this time, I wish and pray for 
three things for our Brothers and 
Sisters all over the world: 
 
1. That they and their family 
escape catching the COVID-19 
virus and that they and their 
family stay safe and to 
remember to continue to wash 
their hands, keep social 
distancing and to please care for 
their fellow man and womenkind 
and wear their masks.  Please 
fight against the xenophobic 
attacks surrounding our brothers 
or sisters of Asian descent over 
COVID-19.   This is another 
example of systemic bias which 
must cease. We must not forget 
that we still have children in 
cages and that children are still 
being separated from their 
families.  We must stop allowing 
ourselves to be separated by 
forces who simply have no 
concern for working people and  

         people who don’t care 
for those who are less 
fortunate then 
ourselves. 
 
2.  That they fight for 
reforms in this nation 
which will really cause 
Black Lives to matter 
because only when this 
occurs will this nation 
be what it is advertised 
to be, the land of the 
free and the home of 
the brave. 
It is going to take love 
and fortitude to work 
our way out of the 
systematic racism which 
unfortunately pervades 
this country, and we 
must not flinch from this 
difficult task. 
 

 
Continues on page 3 
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Continued from the 
desk Of Shirley Taylor. 
 
3.  I wish and pray that 
all of our brothers and 
sisters wake up and 
stop voting against their 
own interests.   
Please VOTE for 
representatives who 
want us to have a 
decent wage for our 
labor and decent health 
and retirement 
benefits.   
Please VOTE for 
representatives who 
believe that working 
people are the backbone 
of this country.  As this 
pandemic has proven, 
workers are the 
“essential” people who 
carry this nation.  The 
workers are the ones 
who are put in harm’s 
way so that the nation 
doesn’t grind to a halt, 
yet one political party 
consistently argues over 
giving us hazard pay or 
extending unemployment 
benefits. One political 
party gives tax breaks to 
millionaires and 
billionaires, yet  
 
 

 
 
 
 
 
 

 
pitches a fit over giving working 
people a lousy $1200.00 dollars 
(if you have been grocery 
shopping lately, you realize that 
this doesn’t go very far). One 
party signs on to bail out large 
corporations but the head of that 
party  calls our industry, the 
United States Postal Service, a 
“joke” and refuses to sign any 
bill which keeps us from running 
out of funds due to vastly 
decreased revenue due to the 
COVID-19 
virus. 
 
APWU members have the union 
to thank because we are still 
employed during this pandemic. 
There was no reduction in pay or 
loss of your health insurance.   
This is because you have 
contributed to your well-being 
and the wellbeing of your fellow 
workers by joining our great 
union.  Thank you for your 
membership and for all that you 
do.  As Martin Luther King, Jr. 
said: “Injustice anywhere is a 
threat to justice everywhere.” So 
we absolutely need to VOTE for 
those interests which save and 
sustain ourselves and our loved 
ones. 
 
Please give what you can to 
COPA , APWU’s political action 
fund AND please, please stay 
safe. 
In solidarity and ��� LOVE▪ 
 

From the desk of: 
Sonia Canchola 

 
Why go to the NLRB? 

 
Ever wonder why your NBAs ask 
you to file a complaint with the   

 
National Labor Relations 
Board? 
 
First of all, who is the 
NLRB? It is an 
independent federal 
agency vested with the 
power to safeguard 
employees' rights to 
organize and to 
determine whether to 
have unions as their 
bargaining 
representative. The 
agency also acts to 
prevent and remedy 
unfair labor practices 
committed by 
employers. The National 
Labor Relations Act 
forbids employers from 
interfering with, 
restraining, or coercing 
employees in the 
exercise of rights 
relating to organizing, 
forming, joining or 
assisting a labor 
organization for 
collective bargaining 
purposes, or from 
working together to 
improve terms and 
conditions of 
employment, or 
refraining from any such 
activity. What is an 
unfair labor charge? 
An unfair labor 
practice is an action by 
an employer that 
violates the 
National Labor Relations 
Act (NLRA). The 
National Labor Relations 
Board (NLRB) has 
created an extensive 
listing of employer  
 
Continues on page 4 
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Continued from the 
desk of Sonia Canchola 
 
actions that it considers 
would unduly interfere 
with an individual 
employee's labor  
rights. An unfair labor 
practice is an action by 
an employer that 
violates the National 
Labor Relations Act 
(NLRA). There are five 
categories of unfair 
labor practices for 
employers that are 
prohibited under the 
NLRA: 

1- Interference, 
restraint, or coercion. 
An employer cannot 
interfere with, restrain, 
or coerce employees in 
the exercise of their 
rights. Most violations 
of this section include 
supervisors who (a) 
make threatening 
statements, (b) 
question employees 
who assert their labor 
rights, or (c) make false 
statements to workers 
seeking unionization. 

2-Employer domination 
or support of a labor 
organization. An 
employer may not try to 
dominate or interfere 
with the formation or 
administration of any 
labor organization, or to 
contribute financial or 
other support to such 
an organization. 

 

3-Discrimination on the basis of 
labor activity. An employer may 
not discriminate against an 
employee in hiring, or tenure of 
employment, or any term or 
condition of employment in order 
to encourage or to discourage 
membership in any labor 
organization. 

4-Discrimination in retaliation for 
going to the NLRB. An employer 
may not discharge or otherwise 
discriminate against an 
employee in terms and 
conditions of employment 
because he or she has filed 
charges or given testimony. 

5-Refusal to bargain. An 
employer will be in violation of 
the NLRA if the company (a) 
refuses to bargain collectively 
with the representatives of the 
employees, (b) refuses to 
recognize a majority union, (c) 
takes unilateral actions, (d) 
refuses to provide necessary 
information to union 
representatives, (e) refuses to 
sign a written contract once an 
agreement is reached, (e) or 
imposes conditions on its 
willingness to bargain.  

How does all this affect our 
membership and/or local? I will 
break it down for you.  

We have a contract that must be 
adhered to.  We know 
management will do whatever 
possible to try to get out of it.  
When they do, we actually get 
the upper hand.  We just need to 
organize ourselves and file a 
charge.  When management fails 
or refuses to provide us  

 

with all the requested 
information on that 
Request for Information 
request form, file a 
charge because that 
falls directly under 5(d) 
of the categories above.  
What information do you 
need to file a charge? 
They have made it very 
simple now.  They have 
made it so easy that you 
do not need to go to the 
regional office any more.  
All you need to do is visit 
https://www.nlrb.gov/ 
and select the region.  
You will fill out a form on 
line that should not take 
you more than 3 
minutes and it will ask 
you to upload any 
supporting 
documentation (this 
information would be 
the copies of the 
multiple request for 
information forms you 
submitted to 
management for the 
original grievance and a 
copy of the companion” 
grievance to the original 
grievance for failure to 
provide information.  
Once you have done 
that you wait for a board 
agent to contact you. 
Most times you can do 
your affidavit over the 
telephone.  We are at 
the point where 
management has total 
disregard for APWU. 

 

Continues on page 5 
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Most times it is because 
we do not follow 
through and figure you 
will not follow through 
again.  Fortunately, it is 
up to YOU whether 
management will 
respect you or not.  If 
you keep barking but do 
nothing, they will 
continue to not take you 
seriously. But when you 
are ready to hold their 
feet to the fire and hold 
them accountable to 
the 4 corners of that 
contract, I suggest you 
try what works. Why try 
to re-invent the wheel 
when we already did the 
work for you?▪  

UPCOMING EVENTS- 

VOTE LABOR 2020 
● Enroll in the virtual Zoom  
      Hatch Act Training 
      July 22nd, 11AM 
      Register today!  
      Visit: apwu.org/events 
 
 
●National Day of Action 
    July 23, 2020 
 Call your US Senators to  
  Include postal funding in  
  the next stimulus. 
 CALL: 844-402-1001 
SHARE ON YOUR SOCIAL 
MEDIA AND WITH YOUR 
FRIENDS AND FAMILY 
 
 
 
 
 

  

 
From the desk of  
Eric Van Dyke 
 
To social media or not… 
 
In today’s world of social media 
everyone becomes a self-
anointed photojournalist writing 
about their every adventure or 
daily routine with pictures and 
expressing their opinions on 
various subjects. As harmless as 
it may seem there is a hidden 
danger especially if you’re a 
postal employee. Your privacy 
and personal information can be 
compromised. Letting the world 
know your out of town on 
vacation is a sure-fire way to 
invite an unwelcome person into 
your home to do some illegal 
shopping and you wouldn’t want 
to encourage that. But there are 
other subjects that you don’t 
want to talk about or post. No 
matter how upset you may 
become with your working 
conditions, fellow co- workers or 
the operations at your facility 
never post your opinions on 
social media.  Big Brother is 
watching and reading your post. 
The Postal Service has personnel 
whose main job is to review 
employees post on Facebook, 
Instagram and other social 
media sites to see if your posting 
disparaging remarks about the 
service, co-workers and 
managers.                       
 
 
 
 
 

 
 
 

 
Your first amendment 
rights may not protect 
you. As unfortunate as it 
may seem you are a 
postal employee 24/7 
and anything that you say 
or do while you’re an 
employee is scrutinize 
whether in uniform, or off 
the clock in street 
clothes. When you’re a 
postal employee you are 
recognized as a member 
of one the largest federal 
workforces and are 
always under a 
microscope. So if you 
want to post articles and 
pictures about your 
children, grandchildren, 
vacation or pets have fun 
but watch what you say 
or post about your 
employer because what 
you write or post may 
come back to bite you 
like a not so friendly dog 
attacking our carriers 
who put their health on 
the line during this 
unprecedented 
pandemic. The newly 
appointed PMG and the 
occupant in the White 
House is not our friend 
and the way we can 
express ourselves is 
posting on the most 
important social media 
network we have our 
ballot box in November.▪  
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 NEW PMG and more 
 
By Chuck Locke 
 
As some of you already know, 
Louis DeJoy has been sworn in as 
the new Postmaster General. So, 
who is he? Dejoy has contributed 
more than $2 million to the 
Trump campaign and was in 
charge of fundraising for the 
Republican National Convention 
in Charlotte.  If that’s not bad 
enough, postal employees should 
be even more alarmed at his 35 
years in labor analytics. The art of 
eliminating as many jobs as 
possible. Dejoy doesn’t come 
from within the Postal Service. In 
fact, his company was a 
contractor for the USPS for more 
than 25 years potentially putting 
DeJoy in the position to oversee 
decisions that affect his personal 
financial interest. We have been 
in a struggle to save the Postal 
Service during Trumps 
presidential administration that 
has been openly hostile to the 
Postal Service and postal 
employees. At a recent news 
conference, Trump called us 
useless. This is during a 
pandemic in which we have 
continued to report to work and 
have bound this Country together. 
Dejoy is bad for labor and 
operates with anti-union animus. 
It’s time to fight back to save the 
Postal Service for the American 
public and our jobs for our 
families.  

 We can’t just sit on the 
sidelines anymore and hope 
all will be O.K. or handled by 
the Union. The Postal 
Service has reported that 
they could run out of money 
as early as this fall. The 
Postal Service has projected 
huge losses in mail volumes 
during this pandemic. They 
need immediate financial 
relief from Congress. Our 
jobs are at risk. We need to 
call our Congressional 
representatives today and 
ask them to support 
stimulus legislation that 
includes financial relief to 
the Postal Service. It is a 
matter of when not if the 
Postal Service will run out of 
money. Your Senators need 
to hear from you! 
 

CLERK WORK AND 
WORK HOURS 

 
Even though we are in the 
middle of a National 
pandemic, it doesn’t grant 
management the right to do 
clerk work in offices where 
they are not allowed to 
perform clerk work or work 
more hours than they are 
allowed in offices where the 
CBA allows them to perform 
limited clerk work. Nor does 
it allow carriers to perform 
clerk work in your office.  

 If either of these are 
occurring, standup for your 
rights and call the Union to 
file a grievance. 
The parties at the National  
level have agreed to two new 
categories of temporary 
employees called Function 1 
Mail Processing Assistants 
and Function 4 Clerk 
Assistants. They are hired to 
help installations that are 
experiencing high 
absenteeism because of the 
COVID-19 pandemic and the 
liberal leave policy. Available 
APWU bargaining unit 
employees, starting with 
career employees and 
including current PSE’s, 
within the installation will be 
utilized up to the maximum 
hours allowed each week. ▪ 
 
 
 

 
CALL TO ACTION!!!! 

TELL YOUR SENATORS TO 
INCLUDE POSTAL FUNDING 
IN THE NEXT STIMULUS! 

844-402-1001 
VISIT 

apwu.org/savethepostoffice 
 
 
 

 
 
Email us at: askthenbas@gmail.com 
Follow us on Facebook: https://www.facebook.com/Ask-the-NBAs 
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